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dduil nangns aowiousy | damadey uA. nw. i .. n.A. de n.A. .. n.y. f.A. ne 5.A.
1. vanauangasdwiuinuims

1; uuuat e FiRvuEATud Treusu BUIUNMAUTIBY 71,000 UM {uil 8

ninensuywe (Best Practices in HR) Winszgnhda | 191,000 um DUTUNAUTIIIWUATTIANYIGI AT 191,000 um 15 L8, - 24 Wy,
2. mMIUImInugaLAnesEAuNae Tsousn/uan {uil 19

W3R 69N 65,000 vm 25 AW, - 5 w.e.
2. wnamsuimsuaznsdanisialy

3. waliamsuimsmawasuudas 1111'1'_15

(Change Management) Traussnunmenl 3,400 ym 15
4, gnsmarimyinauduiavetasdns Tsusu mﬁ'_sn uil 51 {uil 52

KPI sedawgsy | 6200 um 78 25-26 1213
5. msu?mwnmﬂuaua:msmuqu {uil 23 {uil 24 {uil 25

melumnig Tswsmnswal | 6,200 v 56 18-19 34
6. wadanaiiuszaninm KMLO U.5ITUANERT {uil 18

Wiilquaunasdns viwszdung 4400 ym 5-6
7 myausuBanagns {uil 7 {uil 8

Tiswsmeal | 6,200 vm 2324 56
8. msvimslasims u.syUAERT {uil 70 fuil 71 {uil 72
vwszdums | 6,600 um 13-15 19-21 57

9. nagnsuazmaiiamsandulouas Tsausu {uil 80 {uil 81 juil 82 {uil 83

uillymvaaninuims waudyuapf | 6200 um 56 23 34 16-17
10. maasuaiiuszdninmnisuims Tsausy {uil 23

Tnsldndnms 7 Plus Habits uauvnaymed | 6200 um 16-17
11. mIuimsIamsetnsdivszansnn uila mﬁ‘_s

Gwsinswal | 7,700 ym 24-26 411

12. msﬂ%’uﬂienszu'mnuad'nﬁ mﬁ_l m‘ij mi'LQ

Uszininmuazuszansua Gausnnmend | 6,200 um 78 20-21 78
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it nangas aowitousy | samadeu uA. nn. .. .. WA, iy, n.A. a.n. n.g. n.A. .y, 5.0,
13, mudiferfunsznelyginstede ] {uil 25 {uil 26 {uil 27 uil 28
ﬁ'né‘neuazmsu%msﬂ;qmn%'g Tunnnmeal | 6,200 um 14-15 13-14 1213 o | 2829
14, watansinvigiionsufife U.555UAERT uil 29 {ui 30 {uil 31
vwszdumi | 6600UM 2729 13 _ 16-18
15. WUMSHLLAZMTIATIBIIUMSY {uil 44 {uil 45
Tsewsuunsienl | 6,200 um 67 56
16. uiumMsIAmMsfumsiiu {uil 6
Tssusuunswnl | 12,000 vm 24.28
17. wialiAmslessasauRaLAL juil 42 , {uil 43
Uszansnmlumainuadeiionndw Taunanmesi | 6,200 um 12-13 : 11-12
18. waiiamsuimsaanfiemudiie usTIUMART 1]41{50 {uil 61
viwszdund 2,900 ym 1 4
19. wadamslhuimsivsaiule u.ssTUAERS {uil 34 {uil 35 {uit 36
viwszduni | 4600 UM 910 1-2 19-20
20. msudmIanudimiusiugnduas W.5ITUAERT {uil 25 mﬂ}_ﬁ
msafequilumsuing (CRM) vimsziuns S0l 8 4
3- o o = ¥ o & Y w oW
21. Aavrmswaniamitanu 1‘1.151'_&1 mﬂ_az iuiaa 3uil 84
Watszasmmlumaha Tunnnmeal | 6,200 v 27-28 1213 45 11-12
22. Aavzmsimunaisfin U.5TTUANERS {uil 28 {uil 29 {uil 30
(Leadership Development) viwszsund 4,600 ym 14-15 11-12 10-11
23. waianifnaauuuzitny u.557uAERS uil 27 {ufl 28 {uil 29
(COACHING TECHNIQUE) vinszdumg | 4600 um 45 18-19 17-18
4. WAV IZUUAR
24, mavRANuAMBInagns wﬁ.ﬂ mﬁ_sn uil 51
(Strategic Thinking) Tswsnnnmeal 3,700 vm 1 9 q
25, manRAMuAsetalusiuy {ufl 52 {uil 53 {uil 54
(System Thinking) Twunnnmeal | 6,200 um 2-3 10-11 1213
26. MSWATEUUARUAZAUARE T AT TR , {uil 62 {uil 63 {uil 64
Tssusuuswal | 6,200 um 1415 67 1314
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il wangns anufiousy famaioy ua. nw. ii.A. w.y W.A. iy, n.a. an. n.y. .0, W, 5.0.
27. | moimwnanuAndsadeiruaiiuan Tausu {uil 32 {uil 33 | quilze
usuuagmei | 6200 UM 12-13 29-30 25-26
28. msWamMsAnidaanieyszansnm UFITUAGANT mﬂn {uil 22 iui'LZS
Tumsvheu vitwszduns 4500 vam 5-6 9-10 2122 |
5. MUIAVAINLMASWAILININIIY
29. msaeiiunuiiiuszansam U.5TIUAERT {uil 12 {uil 13 {uil 14
vimszdung 2,990 ym 9 8 15
30. uyweduiusuazining lumsiray U.5ITUANGAT {uil 157 {uil 158 {uil 159
viwszdund 4,690 ym 27-28 67 18-19
31, EQ-AQ Msidsuainuszdnsnmuaz U.STTUAGRT uil 43 {uil a4
audFalumaihey viawszdun$ 4,640 uUm 23 34
32 mailansatrausegalalddugns UFTIUAEARS uil 19 {uil 20
viwszduns 2,900 um 15 16
33, Iningmsvimanennuduida i 7 jui 8
v9eeANT Tsusnnmeal | 6,200 um 20-21 23-24
34. IneIm v dsuarUsEdnsniw UFTINANART a.liis juil 6
MU viwszdund 4,60 vim 13-14 23-24
6. MUIANITUINITUALNITAI b j
35. msuimsyaaastinalsldenldua u.ssTuAans {uil 31 {uil 32
ruluguuariivszangnm viwszduns e o 12-13 23-24
36. watlianslysruuaussauy y .
(Competency) Tumsuims u.'sssuﬂ:aa’s 4,600 uw 2
- viawszduns 13-14
37. wiadaMsiRTIZnTaudRIImas U.STIUAERT i]lilﬂ
| womsmausuridseuitivszaniua viwszdund 4,609 ym 8-9
38. myanTzienusudulumstineusy USTIUAEARS fuil 11
wadaviudumemsiineusu yiwszdund 4,608 um 21-22
39. msadremnuguluamuivinan
Wemudiavasny u.lﬁ's'mf?an:f 4,600 U juil 9 juil 10
(Happy Workplace) b o &7 56
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deiuit nangas anufiousy | samadeu uA. nw. i w.e. na. e n.Aa. a.a, nu. A.A. W, 5.,
40. msuimminensuybei3anayns - '
(Strategic Human Resource Tsusu 23,500 um wne
Management : SHRM) IR ELATOR 7d.0. -4 ny.
4a1. mMaNAuMInEINSuYeeidanagns 3
(Strategic Human Resource T .| 19,900 ym =
Development : SHRD) uauUAY AR 5-27
42, MIIMIUEUNM IR TIBYARS .
WariaszansnmlumsufiRey u..s-:mn:aﬂ:s VA AT il 6
(individual Development Plan-IDP) R ' o
43. waiansuszdiunam sUfuReu U.STIUAERT juil 3 {uil 4
fifuszansnm viwszduwd SR00Rrm 28-29 15-16
44, mssmvihusuiineusuian AN
ninensywilusedng u.‘smjt'mni 4,600 um fui 7 fuil s
(Training Roadmap) i ' Eneh 0-21
45 MINAUIMINEINTHYEETugA BEYOND Tsausu '
THAILAND 4.0 (THAILAND 5.0 ?) s moudlas | 7700 yam fuil 2
uainein g
46. uianssumsuimsasAnsuaznizdiin Tseusy
TuAnasawil 21 2u13 aowdies | 6,200 um i 2
uainadn i
47. msUszdiunansasmulumsian w.§ITUAERT juil 4
ninensuysd (RO on HRD) vinsziund A900 20
48. msvimminenaysddmivguinsg Tsausn {uil 3
#1897 (HRM for Line Manager) wosagumes | 900 UM 26-28
49. | arwiawinvesmsdsivign 4.0 :
unasuazasnsAniden Tsausu -
(Fast Forward to Recruitment 4.0 : wWinszehia 3,700 um 5: ﬁiﬁi

Sourcing & Selection Practices)
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el nangns anuitausy famziiyy uA N ii.a. Ly, WA iy n.a. a.a. ny. A, Ny, 5.0.
50. fauaAAYIYMTiiaaItn U5IIUANGAT {uil 19 {ufl 20 {uil 21
vimwszdung 4,600 ym 21-22 4-5 13-14
51. msWANMuasUsIIiivszansnn : uil 29 {uil 30 {uil 31
i Tsausuwnswal | 6,200 um 19-20 45 28-29
52. wallamaidsunisdafindasuns U.5ITUAERT {uil 37 {uil 38 {uil 39 {uil 40
uazgsna vwszdums | 4600 UM 11-12 23-24 1213 25-26
53. wallamadsunsnumsuszgu UETIUANGRS {uil 41 {uil 42 {uil 43 {uil 44
atieiiusyansnm vimszdun§ | 4600 UM 19-20 25-26 56 25-26
54, msdsuduamwdingegaudnie U.5TUANERT Jui 14 {uil 15
yA THAILAND 4.0 vwszdun§ | 4600 UM 29-30 22-23
8.
a . sﬁ- < ] o a
55. waiiansAnsiedaansitiivszansnm u.5TINAART Jui 28 Juil 29
vimszduns | 2900UM 22 22 16 11
56. Effective Presentation Technique : i].lﬂ_éﬂ ﬂﬂ_ﬁ
wiallamaiausatidiussansaw Tswannneal | 7,700 um 9-11 18-20
57. | Effective Presentation and {uil 6 uil 7
Meeting in English for Global Tiwsnmeal | 8,200 um 2224 23-25
58. wadanadsuieinausotiel UETINAANT {uil 39 {uil 40
Uszinsaw NINsEIUNS 6,490 U 25-27 8-10
59. nagnsmaiuinensilaarin ) {uil 24 {uil 25 {uil 26 {uil 27
(TRAIN THE TRAINER) Gausmeal | 7,200 ym 27-28 19-20 14-15 20-21
60. mauyainnwuazaUsmeye usIuAEAT {uil 84 {uil 85 {uil 86 {uil 87
Tty vmszdund | 5600 UM 25-26 1617 89 19-20
61. waiamsiuisnsuazdaniusienms L.5TTUANEAT juil il juil
i Juil 27
flooin vmszdumi | 4600 UM 21-22 - 13-14 34
62. watiansiuinennsinuaraineassd uil 9 {uil 10 {uil 11
Aensniethdlonrin Tsausuunsend 6,200 UM 29-30 28-29 67
63. MIRAIYARNNMLAZASafnEnIN U.5UAERS il 5 {uil 6 {uil 7
gaudde viwszduni b e 20-21 10-11 30-31
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dduil wangas anwitousy Arameiiou uA. . i.a w.e n.A i n.Aa. &.n. n.y. n.A. n.e. 5.0.
\ Vange
64. | @anuwuy Infographic agnalslilaule Tsausu {uil 1 {uil 2 {uil 3
ataaiaasIARIY Power Piont Winszgnhin 6,200 Um 12-13 56 21-22
65. | MIIUSMNIAUMEINYAIEYBIYAAINT Tsausu juil 1 j].lﬁ.Z uil 3
muluasAms (Diversity Management) Wanszehia 6,200 vm 13-14 24-25 17-18
66. | Transformative HR Beyond 5.0 Tsausu P rs— {uil 1
Wanszenhia g 75,000 v 6 n.A. - 31 d.A.
67. | Pummmangalmiondnsonty Tsusy fuil 1 {uil 2 {uil 3
Wanszenhia S, W0 22 . 28 7
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